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CS Form No. §
Revised 2025

Ta: CiVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
DEPARTMENT OF AGRICULTURE
Request for Publication of Vacant Positions

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the DEPARTMENT OF AGRICULTURE:

Electronic capy o be submitied o the CSC FO must ba In MS Excal format

{_ FEENAIARIE A. GARO

HRMO
Date: 19-Mar-28
Qualification Standards
Salary/
Position Title (Parenthetical Title, " Job/ Monthly .
No. . : Plantilla Hem No. / Resid Placs of Assignment
if applicable) Pay | Salary Education Training Experience Eiigibility Comy / Area of Speci f o
Grade Req Gt )
Core (R Tniegrity C
N Excallence)
40 hours of 51‘;99“’}39”/ g |4yessol Leadership (Supervisory and Management Skifl,
management ieaming an i i 5 Coaching and Mentoring Skill, Problem Selving and
- T . Master's Dogree or Cerlificate in Loadership and supervisory/ Career Service Professional/Second Level iching and aring Sxil, 9 Finance and
Chief Administrative Officer OSEC-DAB-CADOF-29-2004 24 | 102,803 Mangamont framthe CSG deveiop.men‘t”ii;:;‘rv;:t:;:! management  |Efigibilty Decision '."‘“"'"fps"‘“’ o Advintstrative Division
experiance | (Process Intery |
five years P Skill, Critical/ Analytical Skifl,
1 Computer Skills)
Core (| | ity,Ci
I Excelience)
o i RA 1080 (Agricut culty Leadership (Supervisery and Management Skill,
. Bachelor's degree in Agriculivre or other alffed 3 years of Engineer, Fish T and Coaching and ing Skill, Problem Solving and
Supervising Agriculturist QOSEC-DAB-SVAG-131-1098 22 86,867 jcourses such as Agricuitural Engineering, 18 hours of relevant training |rel Vetrinarian, d ding on the i Decision Making Skill) Field Operations Division
Fiesheri hinology and Véterinary Medici lexparience duties and ibilities as indicated in  jorganizationat (Process Ofi ' T
the Position Description Form) Skit, Critical/ Analytical Skill,
2 Computer Skills)
Core (i i integrity,C
Excellence)
Leadership (Supervisory and Management Skill,
Coaching and Mentoring Skill, Problem Solving and
Decision Making Skill)
Organizational (Process Oril intery 1
Skill, Critical/ Analytical Skill,
Computer Skitis)
3 years of Technical (D 1 P aligned with
N . . Career Service Professional/Second Level {the of the Regi Crop F ion Center, |Regional Crop Protection
Agricuttural Center Chief Il OSEC-DAB-ACC3-57-1998 22 81,796 {Bachelor's degree relevant to the job 16 hours of training 3 Eligibility particularly in the defivery of crop protection services, |Centar
experience including pest and di survei and
pplication of b fogy, and the
of agri h and
davel progr i 1o
b - iy and
regulatory guidetinas in support of plant heatth and
sustainable crop production)
3




Agricuitural Center Chiaf It

‘OSEC-DAB-ACC3-58-1988

81,786

Bachelor's degree relavant to the job

18 hours of rel ttraining

3 years of

experience

Career Service Professional/Second Level
Eligibility

Core (R ) T ey

Excelfence)

Leadership (Supervisory and Management Skill,
Coaching and Mentoring Skilf, Probfem Solving and
Decision Making Skill)

Organizational (Process Orientation, interpersonal
Skifl, Critical/ Analytical Skill,

Computer Skiils)

Technical (D ionat

‘pmwce, al:gned with the mandate of lha agency and

its st g applied 1 in

{research and extansxon semces, and seclof mlated

mmauves in with

Quitino Experiment
Station

Agricultural Center Chief 1

QSEC-DAB-ACC2-177-1998

20

66,052

Bachelor’s degree relevant fo the job

8hours of relevant fraining

2 years of
relevant

Career Servics Professional/Second Level
Etigibifity

Core (R iness, Integrity.C
Excellence)
Leadership (Supervisory and Management Skill,
Coaching and Mentoring Skil, Problem Solving and
Decision Making Skilf)
Organizational (Process Orisatation, Interpersonal
Skill, Critical Analytical Skill,
cOmpuler Skills)

fnical (D it .

prachca. allgned with the mandals of the agency and
its st flecling applied technical exp in

research and extansnon serwces and sactar»mlaled
initiatives, in with

P s, and latory guidelines)

Field Operations Division

Agricultural Center Chief 1l

OSEC-DAB-ACC2-186-1898

20

66,052

Bachalor's degree relavant to the job

8hours of relavant fraining

2 years af

{relavant

lexperience

Career Sarvice Profassional/Second Leval
Eligibility

Core (R ful 1 ity,Ci

Excelience)

Leadership (Supervisory and Management Skill,
Coaching and Mentoring Skill, Problem Solving and
Declsmn Making Skilt)

t (Process Ori
Skxll Critical/ Analytical Skitl,
Computer Skills)
jcal (D toacianal el

prachce. ahgned with the mandate of the agency and
its stations, reflecting applied (ed'mml expemse in

h and nsi ser\m:es and sec{or-related
initiatives, in ’ with bii
tandards, p and y quidel

Field Operations Division




Senior Science Research
{Specialist

OSEC-DAB-SRSRS-50-2014

19

59,153

Bachelor's dagree relovant to the job

8 hours of relevant training

2 years of
relevant
experience

Career Service Professional/Second Leve!
Eligibility

Care (R integrity,C

Excellence)

Leadership {(Supervisory and Management Skili,
Coaching and Mentoring Skilt, Problem Solving and
Decision Making Skilf)

Organizational (Pracess Ori

Skill, Criticalf Analytical Skiil,
Computer Skills)

Technical (O ; . .
practice, aiigned with the mandate of the agency and

its stati 1ok h

applied 4 i p in

research and extension serrvi:es, and sector-related
initiatives, in accordance. with established technical

and Y )

Regional Crop Prolection
Center

Senior Science Research
Specialist

OSEC-DAB-SRSRS-48-2014

18

59,153

Bachelar's degree relevant to the job

8 hours of relevant training

2 years of
retevant
exparience

Career Service Professional/Second Leval
Eligibitity

Core (R ful i ity,C

Leadership (Supervisory and Management Skill,
Coaching and Mentoring Skill, Problem Solving and
Decision Making Skilf)

! (Process Oril
Skill, Critical/ Analytical Skill,
Computer Skills)
T

nical (C in applied tachnical experti
gricultural develog and prog

at

in
in

i ion, with sp F

entomology, plant pathology, biotechnology, and crop
prolection atigned with the mandate of the station and
the agency)

Reglonal Crop Protection
Center

Accountant i

OSEC-DAB-A2-6-1968

45,604

BS Accountancy/BSC-Accounting/

4 hours of relevant training

1 year of relevant

p

RA 1080 (CPA)

Coro (R Te———
Excellence)

| Leadership (Supetvisory and Management Skill,

Coaching and Mentoring Skift)
Organizatit {Pracess Ori ion, Inlerp
Skill, Computer Skills)

Finance and
Administrative Division

Officer [

OSEC-DAB-INFO2-13-2014

42,178

s degree relevant to the joh

4 hours of relevant training

1 year of

lexperience

Career Servica Professional/Second Level
Eligibifity

Cora (R I ity,C

Excellence)

Leadership (Problem Solving and Decision Making
Skilt)

O izati {Records M. Process
Orientation,

Interpersonat Skif

Criticalf Arialytical Skill

Computer Skills)

Regional Agricuiture and
Figherias Section

Agricuiturist 1]

OSEC-DAB-AG2-9839-1998

15

42,178

Bachelor's degree in Agriculture or other allied

4 hours of relevant training

1 year of relevant

experience

Core (R ntegrity,C

Lendership’ {Problem Solving and Decision Making
Skill)
Organi Process

RA 1080 (Agriculturist, Agriculiural
Engineer, Fisheries T ist and

¢
O

g on the

: Skt

duties and' ponsibilities as indicated in
the Position Description Form)

Critical/ Analytical Skilt
Computer Skills)

Regional Seils
Laboratory

Yo




Laboratory Inspactor i}

OSEC-DAB-LABI3-8-2014

38,764

Completion of 2 yaars of college (prior to 2018),
or Completion of Grade 1 i
High School (starting 2016)

16 hours of relevant training

3 Years of
refevant

Career Service Sub

Core (Resou Integrity,C

Leadership (Problem Solving and Decision Making
Skill)
Process

Pr jonal/Lab y Technician (MC
11, 5. 96-Cat 1} First Level Eligibility

Organizational (Records M
Oriantation,

interpersonal Skill

Criticall Analytical Skilt
Computar Skills)

Integrated Laboratory
Division

{Science Research Specilaist |

OSEC-DAB-SRAS1-47-2014

38,125

Bachelor's degree relevant to the job

None required

None required

"

Tore (R T T .G
Excellence)

{Leadership (Problem Sciving and Decision Making
il

Career Service P Levei

Eligibiity

O izat {Records
Orientation,
interpersonat Skill
Critical/ Analytical Skill
Computer Skills)

, Process

Research Division

Market Specialist |

OSEC-DAB-MKTS1-6-2014

"

31,705

Bachelor’s degraa relevant to the job

None required

None required

Career Service Professional/Second Level
Efigibitity

Core (R integrity,C

Excellence)

{Leadership (Problem Solving and Decision Making

Skil)

Organizational (Records A
Orientation,
Interpersonal Skilt
Critical/ Analyticat Skill
Computer Skills)

Process

Agribusiness Marketing
Assistance Division

15

Agriculturist |

QSEC-DAB-AG1-127-1908

31,705

's degree in A

fture or other allied
such as Agrit Engineeri
Fiesheries T .

and \

None required

RA 1080 (Agricutiurist, Agricutturat
ies Technologi

Core (R Intagrity,C

Excellenca)

{.eadership (Problem Solving and Decision Making
Skill)

Engineer, Fish and

Qrganizational (Records Management, Process

Nons

q

fing on !heo
dulies and r ibilities as indi

ted in

On

the Position Description Form)

Interpersonal Skilt
Criticall Analytical Skill
Computer Skilis)

Field Operations Division

16

|Information Officer !

OSEC-DAB-INFO1.20-19988

31,705

Bachsalor's degree

None required

None required

Carteer Service Professional/Second Level
Eligibility

Core (i c

|Excellenca)}

Leadership (Problem.Solving and Decision Making

S|

Organizational (Records Management, Process
Orientation,

interpersonal Skill

Critical/ Analytical Skilj

Computer Skills)

and

tFisheries Section

17

h Anaiyst

OSEC-DAB-SRAN-47-2014

1

31,705

Bachelor's degree relevant to the job

None required

None required

Career Service Professional/Second Leve!
Eligibility

Core (F Integrity,C

{Exceflence}

Leadership (Problem Solving and Decision Making
Skill)

Organizational (Records M
Orientation,

Process

{interpersonal Skifl

Critical/ Analytical Skiit
Computer Skifls)

Southem Cagayan
Research Center

Farm Supervisor

OSEC-DAB-FASU-38-1998

22,423

High Schoot Graduate {prior to 2016} or
Completion of Grade 10/Junior High Schoof
(starting 2018);

4 hours of refevant training

1 year of relevant
lexperience

None required (MC 11, 5. 96-Cat Il

Core { | ity,C
Excellence)

O izational (Records M:
Process Ori ion, i
Skilis)

snat Skil, C

P ¥

isabela Experiment

|Station




Core (R Integrity,C
High Schoot Graduate (prior to 2018) or . i
Farm Supervisor OSEC-DAB-FASU-15-2014 8 22,423 |Cormpletion of Grade 10Junior High Schoo! |4 hours of relevant training |1 Y037 F None raquired (MC 11, s. 86-Cat iff Organi (Records Souther %?"ya"
{starting 2016); erpenence Pracess Orientation, skil, Cory mter
19 Skifls)
‘Corea (R i {ntegrity,C:
Excelience)
3 ‘ Leadershxp (Supemsary and Management Skilt,
i inisteat yearso ica P VSecond C and Mentoring Skil, Problem Solving and
Supervising Administalive |oerc.nAB-SADOF-14-2014 2 | si7ee Bachelor's degree relevant o the job 18 hours of relevant training |refevant Caraar Servica Level "8 Financeand
Officer " Eligibility Decisian Making Skilf) Administrative Division
expanence [o janal (Process Ori Intery |
Skill, Critical/ Analytical Skill,
20 Computer Skills)
Cors \:‘ fusl Integrity Ci
Excellonce)
Leadership (Problem Solving and Decislon Making
Completion of 2 years in coliege (prior to 2018) or Skill) .
Science Research Assistant  |OSEC-DAB-SRAS-26-2014 9 24,329 | Completion of Grade 12/Sentor High Sehoot (Starting |4 hours of relevant training ;ggg‘;’c‘:w"“"' L‘f;;ggmg’ Subf irst g ganiz Pracess gzg::ﬂr:h ‘ﬁ’é‘ﬁér
2016) rientation,
Interpersonal Skilt
Criticall Analytical Skill
21 Computer Skills)
Care (| Integrity,Ct
Completion of 2 years in college (prior to 2018) or . Excelk_anm‘s)
Science Alde OSEC-DAB-SCA-18-2014 4 17,506 | Complotion of Grade 12iSenlor High School (Staring |4 hours of relevant aining | Y23 Of elevant] Gareer Sentse Sub UFist o Manag Nueva Vizeaya
2016) {experience evel Eligibility Process O intery Skill, Comp P Station
22 Skills)

Intersstad and qualified applicants should signify their interest in wiiting through an application letter addressed to the head of office. Applicants must attach the

following d to the app! letter and send these to the address below not later than APRIL. 7, 2028

1. Fully accomplished Personal Data Shest (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picturs (CS Form No. 212, Revised 2025); digitally signed or electronically signed;
2, Hard copy or el ic copy of Per rating in the last rating pesiod (if applicable);
3. Hard copy or electronic copy of proof of eligibility/ratingflicense; and
4. Hard copy or electronic copy of Tr ipt of R ds.
This Office highly encourages all interested and qualified applicants fo applv. which include persons with disability (PWD} and members of the indinenous

communities, i of sexual n and gender identitios and/or expression, civil status. religion. and palttical affiiation,
This Office does nat di nd of based on the tto Equal O, for Empl t Principle (EQPL.

officalrecord:

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application 1o the head of office/ human
office, as the case may be:

ROSE MARY G. AQUINO, PhD.
REGIONAL EXECUTIVE DIRECTOR
{PARTMENT OF AGRICULTURE RFO i, SAN GABRIEL, TUGUEGRAROQ CITY, CAGAY,
(078) 396 1700 - darfono02recordsunit@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




