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¢S Form No, §
Rovised 2025

To: CIVIL SERVICE COMMISSION {CSC)

Republic of the Phifppines
DEPARTMENT OF AGRICULTURE
Request for Publication of Vacant Positlons

We hereby requesl the publication in the CSC Joiy Poral of Lhe lollowing vacant positions, which are aulhorized 1o be filed at ihe DEPARTMENT OF AGRICULTURE:

Eistironis copy 1o be subimilfad fo the CSC FO must be i M3 Excel fama!t

Bl B. TAMARAY

3

Date:

HRMO g.fj/
ugusl 28, 2025

Mo,

Position Tille (Parenthetical Title,
il applicable)

Flaniillz llem No.

Salary/
Jobt
Pay

Grade

Monthly
Salary

Qualificalion Standards

Edusation

Tralning Experience

Eligibifity

Compelency / Area of Spacializatiory Residency
Requirement {il applicable)

Place of Assignment

Project Evaluation Officer IV

OSEC-BAB-PEQ4-43-2014

22

78,1862

Bachelor's degree relevant 1o the
job

3 years of relevanil

16 hours of relevant training exparience

Career Service

‘|Prolgssional/Second Level

Eligibility

Core Competencies

{Resourcefulness, inlegrily, Commitment,
Excellence)

Leadership Competencies

{Supervisory and Managment Skills, Coaching
and Menloring Skills, Problem Sclving and
Decision Making Skills)

Organizational Competencles

{Process Crientalion, interpersonal Skils,
CriticalAnalylical Skils, Compuler Skills

Planning Moniloring Evatualion
Division

AGRICULTURAL CENTER
CHIEF 1

OSEC-DAB-ACC2-55-1998

22

78,1862

Bachelor's degree relevant 1o the
job

3 years of relevani

16 hours of relevani training experience

Career Service
Professional/Second Level
Ekgiblity

Core Competencies

{Resourcefulness, Inlegrily, Commitment,
Excellznce)

Leadership Competencies

{Supervisory and Managment Skills, Coaching
and Mentoring Skills, Problem Solving and
Decision Making Skills}

Organizational Competencies

{Process Crientation, Interpersenal Skills,
CriticalfAnalylical Skills, Computer Skils

|zabisla Experimenl Station

AGRICULTURAL CENTER
GHIEF Il

OSEC-DAB-ACC3-59-1998

22

78,162

Bachelor's degree televant 1o the
ok

3 years of relevanl

46 hours of relevant training experience

Career Service
ProfessionaliSecond Level
Eligibility

\

Core Competencies

{Resourcefulness, Integrity, Commilment,
Excellence)

Leadership Competencies

(Supervisory and Managment Skdls, Coaching
and Menioring Skills, Problern Solving and
Decision Making Skills}

Organizational Competencies

{Pracess Orientalion, Interpersonal Skills,
CrlicaliAnalylical Skils, Computer Skils

Northern Cagayan Experiment Slation




S
N Qualtfication Standards
1
Salary/ »
Position Tille (Parenthetical Titke, Job/ | Monthly ;
No. N Planlilla ltem Mo. iization/ Residen Place of Assignmeant
it applicable; Pay | Sala . o . A Competency/ Area of Specializa esidency
P ) Grene ry Education Training Experience Eligibilily Roquiement (it appicable)
%
Core Competencies
{Resouréefulness, Integrity, Commilment,
Excellence)
Leadership Competencies
i {Supervisory and Managment Skills, Coaching . . . | N
VETERINARIAN IV OSEC.DABVET4-23-2014 | 22 | 78,162 |Docor of Veterinary Medicine |16 hours of relevant training 2;(5;3;’:"":5"3'“3“‘ RA 1080/Velerinarian and Mentoring Skifls, Problem Sofving and ’E:ﬁ;?:f;:'“’"a' Diseases Diagnastic
Decision Making Skilis)
Organizational Competencies
{Process Crienlation, Interpersanal Skills,
CrilicaltAnalylica! Skilis, Computer Skils
4
Core Competencies
{Resourcafulness, Integrily, Commitment,
Excellence)
o Leadership Competencies
. . Career Sanv {Supervisory and Managment Skils, Coaching
SENIOR SCIENCE RESEARCH OSEC-DAB-SRERS-62-2014 19 56,390 _Bachelor s degree relevant fo the 8 hours of relevant training 2 yea!_s of relsvant Professional’Second Lavel and Mentoring Skills, Problem Solving and Research Division
SPECIALIST job experience Elicibili it . “
igibility Decision Making Skills)
Organizationa) Competancies
{Procass Orientation, Interpersanal Skills,
5 CriticaltAnalylical Skills, Compuiler Skilis
Core Competencies
\ {Resourcefuiness, (nlegrily, Commitmend,
’ Excellence}
: Bachelar's degres in Agricultural . Leadership Competenci ] . .
ENGINEER Il (Agrculursl a0 1oeec pas.ENG2-15-2018 | 16 | 49,560 |Engineeting of Agticultral and | 4hours of relavant rining 1 year of relevant RA 1080iAgriculural and - (Supervisory and Managment Skils, Coaching Regional Agriculural Engineering
iosyslems) Biosyslems Engineering axperience insystems Engines: and Mentoring Skills} ivision
Organizational Competencies
{Process Crienlation, Interpersonal Skills,
& Compuler Skilis
" |Core Competencies
{Resourcefulness, Integrity, Commitmeant,
Excellence)
PROJECT EVALUATICN Bachslor's degree relevant lo the 1 year of relevanl Career Senvice Leadership Co mpetencies i Planning Monitoring Evaluation
OFFICER I OSEC-DAB-PE02-42-2014 15 40,208 [ 4 hours of relevant training . ProfessionaliSecond Level  |(Problem Seiving and Decision Making Skils) Divish
1o expenence Eligibility Organizational Competencies ivigion
{Records Management, Pracess Oriantalion,
interpersonal Skills, CriticaliAnalytical Skilis,
7 Computer Skils
Core Competencies
Relevant RA 1080, as {Resourcefulness, Integrity, Commitment,
amended (Agriculturist, Excellence)
Bachelor's degree in Agriculture Agricultural Engineer, Fisheries| | cadership Competencles
A 31.QR. or other allied caurses such as p ] Technologist and Vetatinanan, [(Problem Solving and Decision Making Skills) Agribusiness Markefing Assistance
AGRICULTURIST | QSEC-DAB-AGT-83-1998 11 30,024 Agricultural Engineesing and None required None required depending on the functions, | Grganizational Competencies Division
Velerinary Madicine: iduties and responsibillies a5 {(Records Management, Process Orientalion,
indicated in the Position Interpersonal Skills, CrilicallAnalylical Skills,
5 Description Form Compuler Skills

o




. + ) Qualfication Slandards

Salary/ »
Positicn Tile {Parenthelical Title, Job! | Monthly i
- N Plantilla itern No. ializati i Flace of A ment -
if applicable} Pay Salary Education Training Experience Eligibility Competency/ Area of Spec‘ta.i.-zat{onf Residency ssignmen
Grade Requirarnent (if applicable}

Mo,

Core Compsetencies

{Resaurcefulness, Integrily, Commitment,
Career Service Excelence)

OSEC-DAB-SRAN-44-2014 1" 30,024 ;zchelor’s degree relevant to the Mone required Noine required Pr_ofegsionalr’Sacond Leve g;?ﬂfnhg:ﬁ;:::?g:::m Making Skills) Soulhern Cagayan Research Center

Eligibility Organizational Competencies

{Records Management, Process Orientation,

interpersonal Skills, CriticaliAnatytical Skills,

Luin

SCIENCE RESEARCH
ANALYST

Gore Competencies
Comeletion of twa years studies ges;urcefulness, Intagrily, Commitment,
ion o : cellence)
; A Carger Service Sub
AR ; in college (prior 1o 2018), or " .
AGRICULTURAL TECHNICIAN | JOSEC-DAB-AGT1-17-1998 ) 18,957 Gompletion of Grade 12/Senior Mone required Nane required Eg:;:::nalﬁrsl Level Organizational Competencles
High School {starting 2016} {Records Management, Process Crientalion,

” Interpersonal Skills, Computer Skills

Cagayan Valley Ressarch Cenler

Intsrested and qualiied applicants should signify their interest in witling through an application letter addressed to the head of office. Applicants musl atlach the

\ .
folowing documents Lo the application leller and send these o lhe addrass below not Jater than September 12, 2025

1. Fully accomplished Personal Data Sheet (PDS) wilh Work Experlence Sheet and recent passpon-sized or unfiltered digital piclure (CS Form No. 212, Revisaed 2025); digitally signed or electronically signad;

2. Hard copy or electronic copy of Performanice rating in the last rating pariod (if applicable);

3. Hard copy or electronic copy of proof of eligibiltyfratingflicense; and \
4, Hard copy or electronic copy of Transcript of Records. }

This Cfice hiahly encouranes all inlerested and aualitied applicants to appiy, which include persons with disability (PWD) and members of the indlaenous

communilies, imespeclive of sexual onentation and gender idenliies and/or exoression, civl status. refiion, and polifical affiiation. .
This Office does nol discriminate in the selection of smpiovees based an the aforementioned pursuant to Equal Opporiunlties for Emolovment Principle (EOF).

QUALIFIED APPLICANTS are advised 1o hand in or send through courierfemail their application to the head of office/ human rescurce managemerd ofiicefrecords
oifice, as the case may be:

ROSE MARY G. AQUINGQ, PH.D.
Regional Exacutive Direclor
DA-Ragional Field Office Mo, 02, Tuguegarao City !
dariong2recordsunit@zmail,corm/IC781396- 1700 |

APPLICATIONS WETH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED,




